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1. Aims 

Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to: 

  Increase the extent to which pupils with disabilities can participate in the curriculum 

  Improve the physical environment of the school to enable pupils with disabilities to take better advantage 
of education, benefits, facilities and services provided 

  Improve the availability of accessible information to pupils with disabilities 

Our school aims to treat all its pupils fairly and with respect. This involves providing access and opportunities 
for all pupils without discrimination of any kind: 

Our vision: 

Learning Together, Learning for Life 

Our core values: 

Independence 
Resilience 
Respect 
Aspiration 

Our mission: 

We aim to be an inclusive school, a place where families are welcomed and involved as part of our 
community. Our children’s experiences are memorable and take into account their individual needs, interests 
and aspirations. Staff encourage and model growing minds and celebrate those who independently seek 
challenge and show resilience as part of the learning journey. Pupils will become confident life-long learners 
who leave us ready for the next stage of their learning for life and a respect for everyone’s future. 

We work to achieve this by ensuring: 

 A happy, welcoming and safe environment 

 Engaging indoor and outdoor spaces 

 Active and inspiring learning 

 Teaching of a skills based curriculum 

 Opportunities which are rich and varied 

 We recognise each member of our school as an individual 

 High aspirations for all pupils 

 Use of therapeutic support and nurture 

 We demonstrate pro-social behaviours 

 We work in partnership with parents, governors and the wider community 
 

 

The plan will be made available online on the school website, and paper copies are available upon request. 

Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality Act 
2010, including understanding disability issues. 

The school supports any available partnerships to develop and implement the plan. 

Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to 
accessibility in school, the complaints procedure sets out the process for raising these concerns. 

We have included a range of stakeholders in the development of this accessibility plan, including staff and 
governors of the school. 
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2. Legislation and guidance 

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for 
Education (DfE) guidance for schools on the Equality Act 2010. 

The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment that has 
a ‘substantial’ and ‘long-term’ adverse effect on their ability to undertake normal day to day activities.  

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year 
or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory 
impairments, such as those affecting sight or hearing, and long-term health conditions such as asthma, 
diabetes, epilepsy and cancer. 

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, 
to alleviate any substantial disadvantage that a pupil with disabilities faces in comparison with a pupil without 
disabilities. This can include, for example, the provision of an auxiliary aid or adjustments to premises. 

http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
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3. Action plan 

This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010.  

 

AIM CURRENT GOOD PRACTICE 
 

OBJECTIVES 
 

ACTIONS TO BE 
TAKEN INCLUDING 
RESOURCES 

SUCCESS 
CRITERIA 

PERSON 
RESPONSIBLE 
 

DATE TO 
COMPLETE 
ACTIONS BY 

To increase the 
extent to which 
disabled children 
and young people 
can participate in 
our school 
curriculum 

 Our school offers a 
differentiated curriculum for 
all pupils 

 We use resources tailored to 
the needs of pupils who 
require support to access the 
curriculum 

 Curriculum resources 
include examples of people 
with disabilities 

 Curriculum progress is 
tracked for all pupils, 
including those with a 
disability 

 Targets are set effectively 
and are appropriate for 
pupils with additional needs  

 The curriculum is reviewed 
to make sure it meets the 
needs of all pupils 

 All pupils take part in all 
lessons, activities linked to 
music, drama and PE 
through adaptations. 

1. To further develop 
use of resources 
tailored to the 
individual needs of 
pupils to ensure 
high expectations 
are evident. 

2. Teachers to remove 
barriers linked to 
individual pupil 
needs where these 
could impact 
children’s ability to 
access that 
curriculum area. 

 

3. To ensure all 
learning areas offer 
a well organised, 
safe and stimulating 
environment.  

Teachers to make use of 
support plan SMART 
targets to ensure 
resources are identified 
and tailored to individual 
needs. 

 

 

 

 

 

 

All staff demonstrate 
clear responsibility for 
monitoring and 
developing learning 
environments to be 
inviting and accessible.   

Class environment 
audits as part of staff 
development.  

All children access 
every curriculum 
area  

 

 

 

 

 

 

All learning areas 
feel and look calm 
and organised. 

 

All children and 
staff know where all 
resources are. 

 

There are clear 
learning areas.  

Class teachers, 
SENCO 

 

 

 

 

 

 

 

 

 

 

 

 

All staff 

June 2025 

 

 

 

 

 

 

 

 

 

 

 

 

Jan 2025  

Monitoring and evidence: 
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AIM CURRENT GOOD PRACTICE 
 

OBJECTIVES 
 

ACTIONS TO BE 
TAKEN INCLUDING 
RESOURCES 

SUCCESS 
CRITERIA 

PERSON 
RESPONSIBLE 
 

DATE TO 
COMPLETE 
ACTIONS BY 

To improve the 
physical 
environment of our 
school for disabled 
children and young 
people 

The environment is adapted to 
the needs of pupils as required. 
This includes: 

 Ramps 

 Corridor width 

 Disabled toilets in all 
classrooms and changing 
facilities and hoists in two 
classrooms 

 Library shelves at 
wheelchair-accessible height 

 Resources to adjust table 
heights 

Classrooms are purposefully 
neutral in colour and display 
boards use neutral and natural 
backing materials. 

 

Now and next boards and visual 
timetables are used as a 
universal resource and adapted 
or individualised for specific 
pupils. 

 

All classrooms have LED 
lighting. 

1. To ensure all 
entrances to the 
building include 
ramp access. 

Install a ramp at the front 
of the school into front 
door. 

Wheel chair users 
are able to 
independently 
access all external 
entrances. 

Premises 
committee  

April 2026 

Monitoring and evidence: 
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AIM CURRENT GOOD PRACTICE 
 

OBJECTIVES 
 

ACTIONS TO BE 
TAKEN INCLUDING 
RESOURCES 

SUCCESS 
CRITERIA 

PERSON 
RESPONSIBLE 
 

DATE TO 
COMPLETE 
ACTIONS BY 

To improve the 
delivery of 
materials to 
disabled children 
and young people 

Our school uses a range of 
communication methods to make 
sure information is accessible. 
This includes: 

 Internal signage 

 Large print resources 

 Pictorial or symbolic 
representations 

 

1. To ensure 
technology is in 
place to support 
pupils in recording 
their words through 
voice recognition 
technology. 

2. To ensure staff are 
confident in the use 
and application of 
voice recognition 
technology. 

Headteacher and 
SENCO to work with IT 
technician to audit 
existing resources. 

 

Headteacher and 
SENCO to work with IT 
technician to identify, 
evaluate and invest in 
technologies to support 
pupils in recording their 
words. 

Physical and 
educational needs 
are not a barrier to 
recording words 
across the 
curriculum in order 
to demonstrate 
subject knowledge 
and understanding. 

Pupils report that 
the technology 
available to them 
improves their 
inclusivity.   

Headteacher and 
SENCO 

April 2025 

Monitoring and evidence: 
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4. Monitoring arrangements 

This document will be reviewed every 3 years, but may be reviewed and updated more frequently if 
necessary. It will be reviewed by link governor for inclusivity, the SENCO and the headteacher.  Monitoring of 
the aims and objectives will take place annually by the Headteacher, SENCO and link governor. 

It will be approved by the full governing board. 

5. Links with other policies 

This accessibility plan is linked to the following policies and documents: 

 Risk assessment policy 

 Health and safety policy 

 Equality information and objectives (public sector equality duty) statement for publication 

 Special educational needs (SEN) information report 

 SEND policy 

 Supporting pupils with medical conditions policy 

 


